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Major Concern 1: Applying the measures related to national security education continually, cultivating students to uphold

positive values and using artificial intelligence to promote STEAM education.
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Major Concern 2: Fostering the overall healthy culture in school by enhancing students’ sense of well-being and resilience *

*Remarks: Seligman’s PERMA Model
P-Positive Emotion: Feeling positive emotions such as joy, gratitude, interest, hope E-Engagement: Being fully absorbed in activities that use your skills yet challenge
R-Relationships: Having positive relationships with others M-Meaning: Belonging to and serving something you believe is bigger than yourself
A-Accomplishment: Pursuing success, winning achievement and mastery
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To nurture in
students the proper
values of courtesy,
compliance with
law and regulations,
diligence, integrity,
and empathy, and
help them practice
good deeds in their
daily life.

(PERMA model:
Engagement,
Relationships,
Meaning,
Accomplishment)
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Major concern 3: Enhancing Teachers’ Professional Training, Evaluating Resources Deployment and Enhancing Students’
Learning Experiences
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