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Major Concern 1: Ensuring the quality of the national security education, enhancing students’ values and learning

effectiveness, improving the development of STEAM education.
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Major Concern 2: Enhancing students’ self-management skills, sense of responsibility, equipping them with better work skills
for the future and assisting them to practise healthy lifestyle.*

*Remarks: Seligman’s PERMA Model
P-Positive Emotion: Feeling positive emotions such as joy, gratitude, interest, hope E-Engagement: Being fully absorbed in activities that use your skills yet challenge
R-Relationships: Having positive relationships with others M-Meaning: Belonging to and serving something you believe is bigger than yourself

A-Accomplishment: Pursuing success, winning achievement and mastery
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Major concern 3: Enhancing Professional Training for Teachers, Improving School Effectiveness and Establishing Professional
Sharing Culture
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departments and
teachers, enhancing
the evaluation,
appraisal and
monitoring system
to improve school

effectiveness
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