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Major Concern 1: Ensuring the quality of the national security education, enhancing students’ values and learning

effectiveness, improving the development of STEAM education.

ETHERXZ2HERREE - SEERNBATRRESTEAF -
SEBERAEERZ 2 HEVRENE -
SMPERNINSEIRFNEREE - FEEZ (REXRIER - LNRERESHRE
RUBERES  DUBEFRERBXZZHABILFFTEEX -

ZELEUERRHEABEHRIB ABERABNAZER HEBLEFERTSBENZEEH -

EABEREER RS I ZRBEEE /HIRRE - REERASRBERRNLE -
MERER  HEBERAIEEELIENEEERENRE -
HTEREESRAABHNEEE - ARk KiFAE -

BRLERBEMERIETEERE - WEER -

BIEETRE #EEERUBEAPLNRENSR  HIBERNARFEEZRETE -

N

G5 EERFWOEEIRE | (ERRANEF SRMEFHEZUNE  CUOAREENRE FREEAHNBTISEAERS
F18) BRUZSZ LEFRIRIERRE - DIHIFIBEEABERRRETF )

BEzREE

RETEESRERSERFETE 2023/24




BiE =g BIhZER! LA asEA FrEEIR
BREBBEZREZEH BRI EE M - (RERBEEE/AB/BEERAR > RE/EIREHZEBZET/AEB HirERES HHEE | > BEX
BEHEHERNAR THeRBREHER - DG RENGRFNEEY /EERARINERTE) - B M EE = RIAEE
MEEFTEFESR ERANEBNEERN ST RN ELMREF HERNABNEZERTW Rz s REBAE Z 5k
5 BHENASR 1 EFIENHFERS - HENMAST -  ERNMEAELE = & EgEE FTE&A
VEBEEE - T 2 BEENEY - UYSBENEEMER BREERETE/AETEHE £ FeHE
(Ensuring the content EZ - HYERNABRNEEZRTH SREH
and quality of learning . N RN N "
and teaching resources *ﬁé%/ﬁﬂTXEE?H’@%%E%%&}EU%Eit%/’éﬁﬁ% ’ J/\ E:g 2 %EEEE
related to national ERAZEBEE/FE/EERARINBEEE -
security education are y e e
in line with goals, BRHERNABTNER -
objectives and content BEEEAETE/ATE/ARNIEEHRRRE
of the curriculum, and o _ . .
suit the needs of MRLRRE - AIERS - UEEBHPFFRNAS
students.) REZ -

EFiERRE (BX) (EXZE) REXRZE HEW
RABAHNDE - GREBFVRTESE -

. REIBESHER FEPMABRLZEHBENEE TR - ®EBEN | 28 70%L_EHENFR EERIZ B BN HHEEEE HHEEE SRS
2 ERZERINER BRSMDRERK - BENWBERSMHRE - W = AR FE
BEEBHE - PIEER - FIEEH $ZLAEEENBEFRENE BEZUEEBRABRENE REmaE BEBBE ZHE
(Plann?ng Valu,es 2 BRABESZ T ENEBEEE - BABSEEM NABENEZES  BREIB =3 HmEE EENS
education curriculum e o o
and promoting values Eﬁ1§1§§%*ﬂ?&fgﬁgf¥ﬁ@ ’ Xl]Z'TEI:?E%Eﬁ%'\ ° iFI_] ° 1£ iﬂiﬁ}gf
education within and ZRA% FFEE A
beyond the classroom.) —

E e FZH
TSR REREREERTE 2023/24 4




BRUBERP O MEKE  BHOBNHERE  RIZLBLES | 28 > T0% L EHEMREREEEUESE HIBEEESE HBEE R
RE - EEERAER il - RERZELE - B WS & AR FE
FEREE - HEEFBEXZEZHE - BEBAB RARABE BAZBEERERZZHBE/IEE RBmaeg BERA Z
(Promoting student- MEERAEEEE - BABRRABNERMAEZRE B BHmEE EENS
centered classroom N -
teaching and cross- Ej] ’ @EEJ”E%U ° 1£ ﬂi’:ﬁ};t
subject collaborative 2 R4 45 FEE A
learning activities.) =
g4 FLHE

TEEINHBEHN R BRTYBRUVMTPEIRABREN  ReEP LREE | 228 g A1) e 24 B B R 20 B AR BA AV 2 BE R0 HIEEESE HBEE FEfEIER
B MMRBLaIRE FNEMBBLRERE - FAREIRABEHERN g ERAE © BETE & E AR FE
BERVRIAR - (REAE REER R iz - m2ERARBRIRBERE 70% LA _ERMEZETRR R B ERF) RBmag BRERA Z
BRAMBBINHE A - BRI BERERESEENEEE B WHEE EENS
RIERE - BEVPRINABRERS - HMREBENEZHE o (= 22 BE
(Improving the o JIIE NEZER IT 8l% & 5= HE % BEIR#HEBE FRBEA
development of — . g e =
STEAM education, B IT B ER=EREAEERTN - HEEE RBAEZNMRAINERIR A B MmEFHE FLHE
strengthening the 2 MRS BRI B AR R IZALL 2 - ffa BARRIZALLE - SRER
training of students' . .
STEAM skills, and EIRABEHEAREREE - HEMABIRHE BIRHEHEMES U LERNES g+
promoting the HExE - fE - HENFBRHEERE -
understanding of L .
different subject ZIBRAIMIDZEIN - (REBIRAEMFSE 70% LA ERHEZEDER[E 2 D0 A S
teachers on STEAM BRE - MR ZEEB/RARE - BMAMNE
education.

BWARD ARE AR Z R BT BRI 2 FKERE -

B E/‘J E/L‘,\ Egjz ° 70%J/\/( J:?ﬂ Bﬂi At |__| & % ﬁﬁj]

HENRHBIRHAE -
MESEEHRERBREFTE 2023/24 5




FEESEIR_ . EABEMNBEN ERERMEERREMNETRE - BRHEHMEREEEFTER
Major Concern 2: Enhancing students’ self-management skills, sense of responsibility, equipping them with better work skills
for the future and assisting them to practise healthy lifestyle.*

*Remarks: Seligman’s PERMA Model
P-Positive Emotion: Feeling positive emotions such as joy, gratitude, interest, hope E-Engagement: Being fully absorbed in activities that use your skills yet challenge
R-Relationships: Having positive relationships with others M-Meaning: Belonging to and serving something you believe is bigger than yourself

A-Accomplishment: Pursuing success, winning achievement and mastery
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Major concern 3: Enhancing Professional Training for Teachers, Improving School Effectiveness and Establishing Professional
Sharing Culture
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departments and
teachers, enhancing
the evaluation,
appraisal and
monitoring system
to improve school

effectiveness
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